Surname 1

Student’s Name
Instructor’s Name
Course Title
Date of Submission
Gender Inequality
Fleetwood, Susan Durbin and Steve. "Gender inequality in employment: Editors' introduction", Equality, Diversity and Inclusion." An International Journal 29.3 (2010): 221-238.
	This resource focuses on reflecting on the relationship that exists between the factors contributing to gender inequality in the employment sector and the policies that have been implemented to abolish it. The authors maintain that in some countries, women have managed to penetrate and occupy some sectors that were previously dominated by men. These areas include engineering and technology among others. There are internal and external forces that contribute to inequity in employment. Internat causes may be witnessed during recruitment where men and women are considered as different. External factors may include gendered division of labor and negative stereotyping among others. This article provides well-thought arguments that are supported by evidence which is related to inequality in employment. This resource will help shed more right on how men and women are treated differently in the employment sector and comprehend the factors contributing to these prejudices.
Gijsbert Stoet and David C. Geary. "A simplified approach to measuring national gender inequality." Plos One 14.1 (2019).
[bookmark: _GoBack]	The article examines the measures used in evaluating national gender inequality. The authors also evaluate the problems encountered when measuring inequality and introduces an alternative approach. One of the major problem associated with the Global Gender Gap Index is that it does not pattern of wellbeing as well as defects that are observed at the national level. For example, issue such as harsher punishments for crimes that men go through and their involvement in risky jobs. The authors have suggested a method which emphasizes on basic wellbeing education and health lifespan among other factors. This article offers critical information which compares the proposed technique with the Global Gender Gap Index and this is critical for validating the suitability of this new approach. This resource will be suitable in understanding how inequality is measured and understand what needs to be done to provide the real picture of this issue.
Sumanjeet, Singh. "The State of Gender Inequality in India." Gender Studies 15.1 (2017): 139–157.
	Sumanjeet has clearly examined the issue of gender gap in India. He explains that despite the economic growth and the measures implemented by the government, this issue still persists. The author notes that women in India are discriminated in the labor force and only a small percentage of them have a formal financial institution. Different measures have been implemented to reduce the gender gap, these include development of institutions that are focused on empowering women. Some of the factors that have contributed to the spread of inequity in India include low female literacy and the patriarchal system among others. This resource has used numerical data to prove the extent of inequality in India. It will assist in understanding the factors that are likely to facilitate gender gap in society and measure that may be implemented to solve this problem.
Hing, Cailin S. Stamarski and Leanne S. Son. "Gender inequalities in the workplace: The effects of organizational structures, processes, practices, and decision makers' sexism." Frontiers in Psychology (2015).
	The authors explain that gender inequality in companies is a complex issue which is experienced in organizational structures and practices. The article explains that harmful gender inequities are mainly witnessed in the human resource department. Workplace discrimination is noticed in gender wage gap where men earn more than women, shortage of women in organizational leadership and women also have limited time and other resources required for career advancement. Additionally, the authors have maintained that women are likely to face bias during performance evaluations that are carried out to evaluated organizational rewards. Also, policies implemented by the human resource regarding promotions also do not favor women. This resource offers in-depth thoughts about the roles of how human resource can promote gender inequity in an organization. This article will enable me to understand and comprehend how gender discrimination may be perpetrated in companies. 
Cifre, Javier Cerrato and Eva. "Gender Inequality in Household Chores and Work-Family Conflict." Frontiers in Psychology 9 (2018).
	This article explains that differing engagement of men and women in household chores may facilitate work-family conflict. The authors explain that conflict associated with work and house role are likely to occur as a result of inadequate time and stress among other issues. Preconceived gender roles are likely to decide who performs particular activities at home. Women are mainly associated with the household chores and men assume that women should take the responsibility of looking after the children. This article has provided examples that explore how gender inequity may contribute to conflicts in homes. This resource will help in understanding how the issue of gender inequality may be experienced at home and how it may affect families.             
 

